Report:

Better hiring forecast
for professionals

THIRTEEN per cent of execurives mterviewed
for the Robert Half Professional Employment
Report {hup/fwww.roberthalf.cafper) said they
plan to increase the number of full-time em-

plovees in professional occupations in the third
quarter, and 5 per cent anticipate declines,
The net 8 per cent increase is down from the
prior quarter’s forecast but continues a trend
of hiring outpacing staff reductions, Eighry-five
per cent of respondents expressed confidence
in growth prospects for their companies,

Fifty-one per cent of executives, including
those not planning to hire in the next three
months, said they are concerned about their
ability o find the right talent to fir their needs
when the time comes. This response is up three
points from last quarter,

Key Findings
* Eighty-hve per cent of execurives said they
are confident in their organizations” ability
to grow in the third quarter.
A ner 8 per cent of execurives plan to increase

hiring in professional eccupations m the third
quarter of 2010,
Among industries, execurives in the manufac-

turing and Anance, msurance and real estare
sectors plan to do the most hiring, with a net
25 per cent and 20 per cent, respectively, pro-
jecting hiring increases.

* The legal held is expected o see the stron-
gest hiring activity, with a net 38 per cent
of respondents planning to increase staff

levels.

More than half of executives (51 per cent)
said it is challenging to find skilled profes-
sionals roday.

The Roberr Half Professional Employ-
ment Reporr is the first quarterly executive
survey of irs size and scope to focus exclu-
sively on professional-level hiring. The sur-
vey 15 based on telephone interviews with
more than 1,000 Canadian executives from
a variety of fields about their hiring plans
and general level of optimism regarding the
UPCOMING quarter,

“Most companies remain optimistic abour
their third-quarter growth prospects,” said
Kathryn Bolt, president of Robert Half Inter-
national’s Canadian operanons, “As we emerge
trom the downturn, many organizations look-
ing o rake advantage of prospective business
apportunities will likely need addinional talent
in a variety of disciplines.”

Survey results also showed that, despite high
unemployment levels, many companies are
discovering that locating the precise talent re-
quired can be challenging. “Temporary, project
and consulting arrangements continue to be a

Professional-Level Hiring —
By Industry

Executives in the
manufacturing and finance,
insurance and real estate
sectors anticipate the

ost professional-level hiring
in the third quarter, witha
net 25 per cent and net

20 per cent, respectively,
projecting increases

in personnel levels.

favoured strategy for many companies looking
for both a flexible staffing solution and the op-
portunity to evaluate potential candidates for
full-ime roles,” Balr said.
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